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Gender Discrimination Initiatives 

 

Meeting Minutes 9/30/11 

Location:  4401 Sennott Square 

Meeting began: 12:00 p.m. 

In Attendance: K. Marra; I. Frieze; D. Rubio; S. Wendell; S Hoogendoorn; M.  

Greenwald; E. Strotmeyer; Rachel Hess; Shari Manges; Sandra Gibson; Natalie Blais 

Meeting Summary: 

The meeting began with brief introductions. 

The group then discussed 3 particular issues: 

1. Lactation Rooms on Campus :  

a. Report from Elsa Strotmeyer: 

i. The GSPH won a 1st place award from the Allegheny Health Department 

as a Breastfeeding Friendly Workplace! 

ii. Sandra Gibson from UPCI discussed her recent issues with breastfeeding 

at Hillman Cancer Center.  John Greeno (Assistant Vice Chancellor in 

HR) will discuss this issue at the next Hillman Buidling Operations 

meeting.  Rachel Hess suggested we work with UPMC Health Insurance 

on this issue. This will be further expolored. 

iii. Action item 1: the committee is identifying lactation rooms on campus, 

and will contact John Greeno with questions. 

iv. Action item 2: link to the federal breastfeeding in the workplace policies 

has been added to our GDI website: 

1. http://www.dol.gov/whd/nursingmothers/ 

2. The amendment requires employers to provide reasonable break 

time and a private, non-bathroom place for nursing mothers to 

express breast milk during the workday, for one year after the 

child’s birth. The new requirements became effective when the 

Affordable Care Act was signed into law on March 23, 2010. 

States which already have laws in place are not pre-empted by 

http://www.dol.gov/whd/nursingmothers/


2 

 

the federal law, if their existing laws afforded stronger protection 

for mothers. 

2. Dependent care/sick child care  

 

a.  Report from Kacey Marra 

i. Please see Appendix A below.  There has been progress this summer, 

including the identification of an available sick room on campus.  

However, some funding is required to hire a nurse supervisor. 

ii. Elsa and Kacey will meet with Ron Frisch (Associate Vice Chancellor in 

HR) on 10/24/11 to discuss the possibility of the university using the 

Children’s Place in Oakland as a sick child care facility. 

3. Discussion of contracts for non-tenure stream faculty 

 

a. At our previous meeting: There was substantial discussion on this issue and our 

overall goals as a committee.  We have decided to evaluate the current policies 

for non-tenure track faculty.  This will range from starting salaries, one-year vs 

multi-year contracts, the transfer to the tenure stream, and the firing guidelines.  

Members of the committee will discuss these issues with non-tenure stream 

(NTS) faculty, and Stephanie will provide the current university policies. 

b. During the summer, both Irene Frieze and Maurine Greenwald discussed NTS 

contracts within the school of Arts and Sciences, to determine how policies are 

implemented in various units. 

c. A&S is committed to increasing one year contracts to multi-year contracts (e.g. 3 

years).  However, one cannot automatically convert their contracts.  There may 

need to be external searches.   

d. Further fact-finding is necessary, including determining what the business 

school’s policies are, and what does the AAU recommend.  Steve Wendell has 

joined Irene and Maurine in this mission. 

 

4. Additional items of discussion 

 

a. Elsa discussed the PACWC meeting of 9/29/11, and indicated that PACWC is 

interested in increasing the visibility of women’s accomplishments on campus. 

b. The Benefits website has been improved, and additional comments are welcome. 

The subcommittee will meet again in November. 

Meeting adjourned: 1:00 p.m. 

Appendix A:  Update on Sick Child Care Room   

Summary of Meeting with Kacey Marra, Mary Vandivier, Natalie Kaplan and Barb Miller 
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August 11, 2011 
The Children’s Center of Pittsburgh, 327 Craft Avenue 
 
This facility does have a sick care room.  It was established at 1989 and was supervised by a 

nurse at Magee, whose salary was paid by Magee.  She retired about 3 years ago, and the 

room has been vacant.  This room can accommodate 9 sick children between the ages of 6 

months and 12 years.  The cost is more than a typical day care day (~$60-70/day), but it would 

be anticipated that UPMC would pay half. 

There are 130 children in the center, along with a long waiting list (depending on age group, this 

list could contain 5 – 80 children). 

We are hopeful that we can pool the community together (eg law firms, UPMC, etc) to find 

funding for a supervisor for the room. 

Action items: 
 
Mary Vandivier will meet with Linda Antonelli week of Sept 12th. 
 
Update from Mary’s meeting with Linda (9/29/11): 
 
Linda Antonelli (VP, Facility & Support Svcs at Magee), was supportive, and suggested that we 
have a firm plan when meeting with Greg Peaslee (SVP & Chief Human Resources & 
Administrative Services Officer, UPMC).  The cost of a nurse supervisor will be approximately 
$44K/year salary + additional fringe benefits.  The Children’s Center has budgeted some money 
for the position, and is applying for a Keystone Stars grant for some additional money, but they 
will still need ~ $15K/year.   
 

Alternatives: 

Nursing School students 

Summary of meeting with Denise Charron-Prochownik and Shelly Libman 
July 13, 2011 
440 Victoria Hall 
 
A community pediatric rotation through child care center is possible.  This would decrease the 
credit load in the fall (for a summer internship). 
 
 
 


